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供應商行為準則                                           [附件 B2] 

Supplier Code of Conduct 
 
為確保本公司供應鏈工作環境的安全、員工受到尊重並具有尊嚴、商業營運促進環保、遵守道

德操守並依據客戶相關之要求，中砂制定了本供應商行為準則( "準則" )。中砂要求供應商遵守

本準則，同時遵守其經營所在國與地區的法律和法規。中砂也鼓勵供應商要求其供應商、承包

商和服務提供商認同並採用本準則。 
KINIK is committed to ensuring that working conditions in its supply chains are safe, that workers are 

treated with respect and dignity, and that business operations are environmentally responsible and 

conducted ethically. For customers requiring, KINIK established this Supplier Code of Conduct 

("Code") and requires our suppliers to operate in accordance with the principles outlined in this Code 

and in full compliance with the laws, rules and regulations of the countries in which they operate. In 

addition, KINIK also expects our suppliers to hold their suppliers, Contractors, and service providers 

to the standards defined in this Code. 

 

㇐. 勞工 

供應商應根據國際社會公認的準則，承諾維護勞工的人權，並尊重他們。這適用於所有勞工，

包括臨時工、移民工、學生、合約勞工、直接僱員以及任何其他類型的勞工。 
LABOR  

Suppliers are committed to uphold the human rights of workers, and to treat them with dignity and 

respect as understood by the international community. This applies to all workers including 

temporary, migrant, student, contract, direct employees, and any other type of Worker. 

 

1)工資與福利  

支付給勞工的工資應當符合所有相關的薪酬法令，包括有關最低工資、超時加班和法定福利

的法令。禁止以扣除工資作為紀律處分的手段。在每個支薪週期，應及時為勞工提供簡明的

工資單據，内含充足的資料證實支付給勞工的薪酬準確無誤。必須按照當地法律聘用臨時

工、派遣員和外包員工。 
Wages and Benefits  

Compensation paid to Workers shall comply with all applicable wage laws, including those relating 

to minimum wages, overtime hours and legally mandated benefits. Deductions from wages as a 

disciplinary measure shall not be permitted. For each pay period, workers shall be provided with a 

timely and understandable wage statement that includes sufficient information to verify accurate 

compensation for work performed. All use of temporary, dispatch and outsourced labor will be 

within the limits of the local law. 
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2)人道的待遇  

避免苛刻和非人道地對待員工，包括任何形式的性騷擾、性侵犯、體罰、精神或身體壓逼或

是口頭辱罵；也不得威脅進行任何此類行為。有關的紀律政策及程序必須有清晰的定義，並

向員工清楚地傳達。 

Humane Treatment  

There is to be no harsh and inhumane treatment including any sexual harassment, sexual abuse, 

corporal punishment, mental or physical coercion or verbal abuse of workers; nor is there to be 

the threat of any such treatment. Disciplinary policies and procedures in support of these 

requirements shall be clearly defined and communicated to workers. 

 

3)不歧視  

供應商應承諾員工免受騷擾以及非法歧視。公司不得因人種、膚色、年齡、性別、 性傾向、

性別認同及表達、種族或國籍、殘疾、懷孕、信仰、政治立場、團體背景、 退伍軍人身份、

受保護的基因資料或婚姻狀況等在招聘及實際工作中歧視員工，例如因此而影響工資、晉

升、獎勵和受訓機會等。應為員工提供適當的場所進行宗教活動。此外，不得讓員工或準員

工接受帶有歧視性的醫學檢驗或身體檢查。 

Non-Discrimination  

Suppliers should be committed to a workforce free of harassment and unlawful discrimination. 

Companies shall not engage in discrimination based on race, color, age, gender, sexual orientation, 

gender identity and expression, ethnicity or national origin, disability, pregnancy, religion, political 

affiliation, union membership, covered veteran status, protected genetic information or marital 

status in hiring and employment practices such as wages, promotions, rewards, and access to 

training. workers shall be provided with reasonable accommodation for religious practices. In 

addition, workers or potential workers should not be subjected to medical tests or physical exams 

that could be used in a discriminatory way. 

 

4)自由结社  

根據當地法律，供應商應當尊重所有員工組織和參與他們所選擇的工會、集體談判和參加和

平集會的權利，同時也應尊重員工迴避這類活動的權利。員工和/或他們的代表應當能夠在不

用擔心歧視、報復、威脅或騷擾的情況下，公開地就工作條件和管理方法與管理層溝通以及

分享其想法和憂慮。 
Freedom of Association  

In conformance with local law, suppliers shall respect the right of all workers to form and join 

trade unions of their own choosing, to bargain collectively and to engage in peaceful assembly as 

well as respect the right of workers to refrain from such activities. Workers and/or their 

representatives shall be able to openly communicate and share ideas and concerns with 
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management regarding working conditions and management practices without fear of 

discrimination, reprisal, intimidation or harassment. 

二. 健康與安全 

供應商應意識到除了盡量減少與工作相關的傷病發生率外、安全、健康的工作環境有助提高產

品和服務的素質、生產的穩定性以及員工的忠誠度和士氣。供應商也應意識到，持續地在員工

身上投放資源和進行教育是辨識和解決工作場所內健康與安全問題的關鍵。 
HEALTH and SAFETY  

Suppliers shall recognize that in addition to minimizing the incidence of work-related injury and 

illness, a safe and healthy work environment enhances the quality of products and services, 

consistency of production and worker retention and morale. Suppliers shall also recognize that 

ongoing worker input and education is essential to identifying and solving health and safety issues in 

the workplace.  

 

三. 環境  

在製造作業中, 供應商應在保護公眾健康與安全的同時將對社區、環境和自然資源造成的不良

影響降到最低,並確實遵守所有當地環保法規。 
ENVIRONMENTAL 

In manufacturing operations, adverse effects on the community, environment and natural resources 

are to be minimized while safeguarding the health and safety of the public and all local environmental 

protection laws must be followed. 

 

1) 預防污染和節約資源  

應在源頭上或透過實踐(如改良生產、維修和設施程序、替換材料、節約自然資源、物料回收

和再用)減少和杜絕任何類型的資源耗費及廢物的產生，包括水和能源。 
Pollution Prevention and Resource Reduction  

The use of resources and generation of waste of all types, including water and energy, are to be 

reduced or eliminated at the source or by practices such as modifying production, maintenance 

and facility processes, materials substitution, conservation, recycling and re-using materials. 

 

四. 道德規範  

為履行社會責任並在市場上取得成功,供應商及其代理商必須謹守最高的道德標準，包括下列內

容: 
ETHICS  

To meet social responsibilities and to achieve success in the marketplace, Suppliers and their agents 

are to uphold the highest standards of ethics including: 
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1)誠信經營 

在所有商業互動關係中都應謹守最高的誠信標準。參與者應採取零容忍政策來禁止任何形式

的賄賂、貪汗、敲詐勒索和挪用公款。所有的業務來往應具透明度，並準確地記錄在賬簿和

商業記錄上。應推行監控和強制執行程序以確保符合反腐敗法的要求。 
Business Integrity  

The highest standards of integrity are to be upheld in all business interactions. Suppliers shall have 

a zero tolerance policy to prohibit any and all forms of bribery, corruption, extortion and 

embezzlement. All business dealings should be transparently performed and accurately reflected 

on Supplier's business books and records. Monitoring and enforcement procedures shall be 

implemented to ensure compliance with anti-corruption laws. 

 

2)資訊公開  

應當按照適用法規和普遍的行業慣例公開有關參與勞工、健康與安全、環保活動、商業活動、

組織架構、財務狀況和業績的資料。不得偽造記錄或虛報供應鏈的狀況或慣例。 
Disclosure of Information  

Information regarding participant labor, health and safety, environmental practices, business 

activities, structure, financial situation and performance is to be disclosed in accordance with 

applicable regulations and prevailing industry practices. Falsification of records or 

misrepresentation of conditions or practices in the Supply chain are unacceptable. 

 

3)知識產權 

應當尊重知識產權；須以保護知識產權的方法傳遞技術和生產知識;並必須保護客戶的資料。 
Intellectual Property  

Intellectual property rights are to be respected; transfer of technology and know-how is to be 

done in a manner that protects intellectual property rights; and, customer information is to be 

safeguarded. 

 

4)負責任地採購礦物  

供應商應制定政策以合理確保其產品中所含有之金、鉭、錫、鎢等不會直接或間接資助剛果

民主共和國及其周邊國家境內嚴重侵犯人權的武裝組織。 

Responsible Sourcing of Minerals  

Suppliers shall have a policy to reasonably assure that the tantalum, tin, tungsten and gold in the 

products they manufacture does not directly or indirectly finance or benefit armed groups that are 

perpetrators of serious human rights abuses in the Democratic Republic of the Congo or an 

adjoining country.  
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