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Supplier Code of Conduct
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KINIK is committed to ensuring that working conditions in its supply chains are safe, that workers are
treated with respect and dignity, and that business operations are environmentally responsible and
conducted ethically. For customers requiring, KINIK established this Supplier Code of Conduct
("Code") and requires our suppliers to operate in accordance with the principles outlined in this Code
and in full compliance with the laws, rules and regulations of the countries in which they operate. In
addition, KINIK also expects our suppliers to hold their suppliers, Contractors, and service providers

to the standards defined in this Code.
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LABOR

Suppliers are committed to uphold the human rights of workers, and to treat them with dignity and
respect as understood by the international community. This applies to all workers including

temporary, migrant, student, contract, direct employees, and any other type of Worker.
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Wages and Benefits

)

Compensation paid to Workers shall comply with all applicable wage laws, including those relating
to minimum wages, overtime hours and legally mandated benefits. Deductions from wages as a

disciplinary measure shall not be permitted. For each pay period, workers shall be provided with a
timely and understandable wage statement that includes sufficient information to verify accurate

compensation for work performed. All use of temporary, dispatch and outsourced labor will be

within the limits of the local law.
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Humane Treatment

There is to be no harsh and inhumane treatment including any sexual harassment, sexual abuse,
corporal punishment, mental or physical coercion or verbal abuse of workers; nor is there to be
the threat of any such treatment. Disciplinary policies and procedures in support of these

requirements shall be clearly defined and communicated to workers.
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Non-Discrimination

Suppliers should be committed to a workforce free of harassment and unlawful discrimination.
Companies shall not engage in discrimination based on race, color, age, gender, sexual orientation,
gender identity and expression, ethnicity or national origin, disability, pregnancy, religion, political
affiliation, union membership, covered veteran status, protected genetic information or marital
status in hiring and employment practices such as wages, promotions, rewards, and access to
training. workers shall be provided with reasonable accommodation for religious practices. In
addition, workers or potential workers should not be subjected to medical tests or physical exams

that could be used in a discriminatory way.
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Freedom of Association

In conformance with local law, suppliers shall respect the right of all workers to form and join
trade unions of their own choosing, to bargain collectively and to engage in peaceful assembly as
well as respect the right of workers to refrain from such activities. Workers and/or their

representatives shall be able to openly communicate and share ideas and concerns with

2/4



management regarding working conditions and management practices without fear of

discrimination, reprisal, intimidation or harassment.
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HEALTH and SAFETY

Suppliers shall recognize that in addition to minimizing the incidence of work-related injury and
illness, a safe and healthy work environment enhances the quality of products and services,
consistency of production and worker retention and morale. Suppliers shall also recognize that
ongoing worker input and education is essential to identifying and solving health and safety issues in

the workplace.

—. RIR

EREFED, HEDREREATBRREEZZNEIKRENE  RIEMBERABEREMNAR
T ERIRE LREBTRAEEMIRFRER -

ENVIRONMENTAL

In manufacturing operations, adverse effects on the community, environment and natural resources
are to be minimized while safeguarding the health and safety of the public and all local environmental

protection laws must be followed.
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Pollution Prevention and Resource Reduction

The use of resources and generation of waste of all types, including water and energy, are to be
reduced or eliminated at the source or by practices such as modifying production, maintenance

and facility processes, materials substitution, conservation, recycling and re-using materials.
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ETHICS

To meet social responsibilities and to achieve success in the marketplace, Suppliers and their agents

are to uphold the highest standards of ethics including:
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Business Integrity

The highest standards of integrity are to be upheld in all business interactions. Suppliers shall have
a zero tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement. All business dealings should be transparently performed and accurately reflected
on Supplier's business books and records. Monitoring and enforcement procedures shall be

implemented to ensure compliance with anti-corruption laws.
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Disclosure of Information

Information regarding participant labor, health and safety, environmental practices, business
activities, structure, financial situation and performance is to be disclosed in accordance with
applicable regulations and prevailing industry practices. Falsification of records or

misrepresentation of conditions or practices in the Supply chain are unacceptable.
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Intellectual Property

Intellectual property rights are to be respected; transfer of technology and know-how is to be
done in a manner that protects intellectual property rights; and, customer information is to be

safeguarded.
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Responsible Sourcing of Minerals

Suppliers shall have a policy to reasonably assure that the tantalum, tin, tungsten and gold in the
products they manufacture does not directly or indirectly finance or benefit armed groups that are

perpetrators of serious human rights abuses in the Democratic Republic of the Congo or an

adjoining country.
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